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AMENDMENT NUMBER FOUR f O 'THE CONTRACT 
BEWEEM CQUNW OF LOS ANGELES 

AND 

QTC MEDICAL GROUP. INC. 
FOR EMPLOYABILITY SCREENING SERVICES 

FOR GENERAL RELIEF APPLICANTSIPARTICIPANTS 

Reference is made to the Contract entitled "Employability Screening Services for 
General Relief ApplicantslParticipants Contract By and Between County of Los Angeles 
and QTC Medical Group, Inc.," dated May 21, 2002, and further identified as COUNTY 
Agreement Number 73996, and as later amended by Amendment Number One, dated 
June 22, 2004, Amendment Number Two, dated June 13, 2005, and Amendment 
Number Three, dated June 26, 2006. 

WHEREAS, services provided by CONTRACTOR under this Contract continue to be 
performed more economically by CONTRACTOR than by COUNTY employees; and 

WHEREAS, COUNTY and CONTRACTOR desire to extend the term of the Contract. 

NOW, THEREFORE, effective June 30, 2009, the Contract is amended as follows: 

1. Contract Section II., CONTRACT TERM, is amended to add the following 
paragraph 5.0, which shall read in its entirety as follows: 

5.0 The term of this Contract is extended for an additional month to 
July 31, 2007. Additionally, the COUNTY shall have the unilateral 
option to extend the term of this Contract, on a month-to-month 
basis, for a period not to exceed eleven (11) additional months. 
The Director, or the Director's designee, shall have the authority to 
exercise each additional one month option on behalf of the - 
COUNTY. The exercise of each of the COUNTY's options to 
extend the term of this Contract shall be effective immediately upon 
dispatch of a notice from the COLINTY to the CONTRACTOR 
informing the CONTRACTOR of COUNTY'S decision to exercise its 
option. In the event that the COUNTY exercises each of its eleven 
monthly options to extend the term of this Contract, the Contract 
will expire on June 30,2008. 



2. Coestrad Sedion V., Terms and Conditions, Paragraph 1.59, Csrrepliance 
with Living Wage Ordinance, is amended and restated in its entirety as set 
fol%%a on Exhibit A to this Amendment Number Four. 

3. Attachment I, Living Wage Ordinance, is amended to add Attack~ment 1-1, 
the revised contractor Living Wage Declaration, which is attached to this 
Amendment Number Four and incorporated by reference into the Contract. 

4. A11 other terms and conditions of the previously amended Contract remain 
in full force and effect. 

### 





- EXHIBIT A 

Section V. Terms and Conditions, Paragraph 1.59, Compliance with Living 
Wage Ordinance, is replaced with the following: 

1.59 COMPLBANGE WITH THE COUNW'S LIVING WAGE PROGRAM 

1.59.1 Living Wage Program: 

This Contract is subject to the provisions of the County's 
ordinance entitled Living Wage Program as codified in Sections 
2.2Q1 .01Q through 2.28t.100 of the Los Angeles County Code, a 
copy of which is attached as Attachment S, Los Angeles County 
Code, and incorporated by reference into and made a part of this 
Contract. 

1.59.2 Payment of Living Wage Rates. 

Unless the Contractor has demonstrated to the 
County's satisfaction either that the Contractor is not an 
"Employer" as defined under the Program (Section 
2.201.020 of the County Code) or that the Contractor 
qualifies for an exception to the Living Wage Program 
(Sectiorl2.201 .Q90 of the County Code), the Contractor 
shall pay its Employees no less than the applicable 
hourly living wage rate, as set forth immediately below, 
for the Employees1 services provided to the County, 
including, without limitation, "Travel Time" as defined 
below at subsection 5 of ,this Subparagraph 1.59.0 
under the Contract: 

a. Not less than $11.84 per hour if, in addition to the 
per-hour wage, the Contractor contributes less than 
$2.28 per hour towards the provision of bona fide 
health care benefits for its Employees and any 
dependents; or 

b. Not less than $9.64 per hour if, in addition to the 
per-hour wage, the Contractor corrtributes at least 
$2.20 per hour towards the provision of bona fide - 

health care benefits for its Employees and any 
dependents. The Contractor will be deemed to have 
contributed $2.20 per hour towards the provision of 
bona fide health care benefits if the benefits are 
provided through the County Department of Health 
Services Community Health Plan. If, at any time 
during the Contract, the Contractor contributes less 



. - 

than $2.20 per hour towards the provision of bona 
Bide health care benefits, 'the C~ritractar shall be 
required to pay its Employees the higher hourly 
living wage rate. 

4.59.2.2 For purposes of this Sub-paragraph, "Contractof 
includes any subcontractor engaged by the 
Contractor to perform services for the County under 
the Contract. If the Contractor uses any 
subcontractor to perform services for the County 
under the Contract, the subcontractor shall be 
subject to the provisions of this Sub-paragraph. The 
provisions of this Sub-paragraph shall be inserted 
into any such subcontract and a copy of the Living 
Wage Program shall be attached to the subcontract. 
"Employee" means any individual who is an 
employee of the Contractor under the laws of 
California, and who is providing full-time services to 
the Contractor, some or all of which,are provided to 
the County under the Contract. "Full-time" means a 
minimum of 40 hours worked per week, or a lesser 
number of hours, if the lesser number is a 
recognized industry standard and is approved as 
such by the County; however, fewer than 35 hours 
worked per week will not, in any event, be 
considered full-time. 

4.59.2.3. If the Contractor is required to pay a living wage 
when the Contract commences, the Contractor shall 
continue to pay a living wage for the entire term of 
the Contract, including any option period. 

1.59.2.4. If the Contractor is not required to gay a living wage 
when the Contract commences, the Contractor shall 
have a continuing obligation to review the 
applicability of its "exemption status" from the living 
wage requirement. The Contractor shall immediately 
notify the County if the Contractor at any time either 
comes within the Living Wage Program's definition of 
"Employer" or if the Contractor no longer qualifies for - 
an exception to the Living Wage Program. In either 
event, the Contractor shall immediately be required 
to commence paying the living wage and shall be 
obligated to gay the living wage for the remaining 
term of the Contract, including any option period. 
The County may also require, at any time during the 
Contract and at its sole discretion, that the 



Csnlrador demsnstrate to the GounQk sdtisfaction 
$hat the Contractor either continues to remain d 

outside of the Living Wage Program's definition of 
"Employer" andlor that the Contractor continues to 
qualify for an exception to the Living Wage Program. 
Unless the Contractor satisfies this requirement 
within the time frame permitted byathe County, the 
Contractor shall immediately be required to pay the 
living wage for the remaining term of the Contract, 
including any option period. 

1.59.2.2 For purposes of the Contractor's obligation to pay its 
Employees the applicable hourly living wage rate 
under this Contract, "Travel Time" shall have the 
following two meanings, as applicable: 1) With 
respect to travel by an Employee that is undertaken 
in connection with this Contract, Travel Time shall 
mean any period during which an Employee 
physically travels to or from a County facility if the 
Contractor pays the Employee any amount for that 
time or if California law requires the Contractor to 
pay the Employee any amount for that time; and 2) 
With respect to travel by an Employee between 
County facilities that are subject to two different 
contracts between the Contractor and the County (of 
which both contracts are subject to the Living Wage 
Program), Travel Time shall mean any period during 
which an Employee physically travels to or from, or 
between such County facilities if the Contractor pays 
the Employee any amount for that time or if 
California law requires the Contractor to pay the 
Employee any amount for that time. 

1.59.3 Contractor's Submittal of Certified Monitoring Reports. 

The Contractor shall submit to the County certified monitoring 
reports at a frequency instructed by the County. The certified 
monitoring reports shall list all of the Contractor's Employees 
during the reporting period. The certified monitoring reports shall 
also verify the number of hours worked, the hourly wage rate 
paid, and the amount paid by the Contractor for health benefits, if 
any, for each of its Employees. The certified monitoring reports 
shall also state the name and identification nurr~ber of the 
Contractor's current health care benefits plan, and the 
Contractor's portion of the premiums paid as well as the portion 
paid by each Employee. All certified monitoring reports shall be 
submitted on forms provided by the County (Attachments L and 



M), or dher form approved by the County which contains the 
above information. The Counv reserves the right to request any 2 

additional information it may deem necessary. if the County 
requests additional information, the Contractor shall promptly 
provide such information. The Contractor, through one af its 
officers, shall certify under penalty of perj~~ry that the information 
contained in each certified monitoring report is true and accurate. 

1.59.4 Contractor's Ongoing Obligation to Report Labor LawlPayroll 
Violations and Claims. 

During the term of the Contract, if the Contractor becomes aware 
of any labor lawlpayroll violation or any complaint, investigation or 
proceeding ("claim") concerning any alleged labor lawlpayroll 
violation (including but not limited to any violation or claim 
pertaining to wages, hours and working conditions such as 
minimum wage, prevailing wage, living wage, the Fair Labor 
Standards Act, employment of minors, or unlawful employment 
discrimination), the Contractor shall imrnedi9tely inform the 
County of any pertinent facts known by the Contractor regarding 
same. Phis disclosure obligation is not limited to any labor 
lawlpayroll violation or claim arising out of the Contractor's 
contract with the County, but instead applies to any labor 
lawlpayroll violation or claim arising out of any of the Contractor's 
operations in California. 

1.59.5 County Auditing of Contractor Records. 

Upon a minimum of twenty-four (24) hours1 written notice, the 
County may audit, at the Contractor's place of business, any of 
the Contractor's records pertaining to the Contract, including all 
documents and information relating to the certified monitoring 
reports. The Contractor is required to maintain all such records in 
California until the expiration of four (4) years from the date of 
final payment under the Contract. Authorized agents of the 
County shall have access to all such records during normal 
business hours for the entire period that records are to be 
maintained. 

1 S9.6 Notifications to Employees. 

The Contractor shall place County-provided living wage posters at 
each of the Contractor's places of business and locations where 
the Contractor's Employees are working. The Contractor shall 
also distribute County-provided notices to each of its Employees 
at least once per year. The Contractor shall translate posters and 
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assessed liquidated damages from a n y  payments 
- othewise due the Contrador. d 

e. Ternination. The Contractor's continued failure to submit 
accurate, complete, timely and properly certified monitoring 
reports may constitute a material breach of the Contract. - 
In the event of such material breach, the County may, in 
its sole discretion, terminate the Contract. 

2. Remedies for Pavment of Less Than the Required Living 
Wage. If the Contractor fails to pay any Employee at least the 
applicable hourly living wage rate, such deficiency shall 
constitute a breach of the Contract. In the event of any such 
breach, the County may, in its sole discretion, exercise any or 
all of the following rightslremedies: 

a. Withholdinq Pavment. If the Contractor fails to pay one or 
more of its Employees at least the applicable ho~~r ly  living 
wage rate, the County may withhold from any payment 
otherwise due the Contractor the aggregate difference 
between the living wage amounts the Contractor was 
required to pay its Err~ployees for a given pay period and 
the amount actually paid to the employees for that pay 
period. -The County may withhold said amount until the 
Contractor has satisfied the County that any underpayment 
has been cured, which may include required submittal of 
revised certified monitoring reports or additional supporting 
documentation. 

b. Liquidated Damages. It is mutually understood and agreed 
that the Contractor's failure to pay any of its Employees at 
least the applicable hourly living wage rate will result in 
damages being sustained by the County. It is also 
understood and agreed that the nature and amount of the 
damages will be extremely difficult and impractical to fix; 
that the liquidated damages set forth herein are the nearest 
and most exact measure of damages for such breach that 
can be fixed at this time; and that the liquidated damages 
are not intended as a penalty or forfeiture for the 
Contractor's breach. Therefore, it is agreed that the - 

County may, in its sole discretion, assess against the 
Contractor liquidated damages of $1.59 per Employee per 
day for each and every instance of an underpayment to an 
Employee. The County may deduct any assessed 
liquidated damages from any payments otherwise due the 
Contractor. 



6. Termination. The Contractor" continued f~ilure to pay any 
- of its Employees the applicable hourly living wage rats may 8' 

constitute e material breach of the Contract. In the event 
sf such material breach, the County may, in its sole 
discretion, terminate the Contract. 

3. Debarment. In the event the Contractor breaches a 
requirement of this Sub-paragraph, the County may, in its sole 
discretion, bar the Contractor from the award of future County 
contracts for a period of time consistent with the seriousness 
of the breach. Generally, the period of debarment should not 
exceed five years. However, if circumstances warrant, the 
County may inipose a longer period of debarment up to and 
including permanent debarment. 

1 S9.8 Use of Full-Time Employees. 

The Contractor shall assign and use full-time Employees of the 
Contractor to provide services under the Contract unless the 
Contractor can demonstrate to the satisfaction of the County that 
it is necessary to use non-full-time Employees based on staffing 
efficiency or County requirements for the work to be performed 
under the Contract. It is understood and agreed that the 
Contractor shall not, under any circumstance, use non-full-time 
Employees for services provided under the Contract unless and 
until the Coi~nty has provided written authorization for the use of 
same. The Contractor submitted with its proposal a full-time 
Employee staffing plan. If the Contractor changes its full-time 
Employee staffing plan, the Contractor shall immediately provide 
a copy of the new staffing plan to the County. 

1 S9.9 Contractor Retaliation Prohibited. 

The Contractor andlor its employees shall not take any adverse 
action which would result in the loss of any benefit of 
employment, any contract benefit, or any statutory benefit for any 
employee, person or entity who has reported a violation of the 
Living Wage Program to the County or to any other public or 
private agency, entity or person. A violation of the provisions of 
this Sub-paragraph may constitute a material breach of the 
Contract. In the event of such material breach, the County may, 
in its sole discretion, terminate the Contract. 

1.59.10 Contractor Standards. 

During the term of the Contract, the Contractor shall maintain 
business stability, integrity in employee relations and the financial 
ability to pay a living wage to its employees. If requested to do so 

11 



by the CounQ, the Contractor shall demonstrate to the 
satisfadion of the Counw that the Cowtractor is complying with 
this requirement. 

4.59.4 2 Neutraliw in Labor Relations . 
The Contractor shall not use any consideration received under the 
Contract to hinder, or to further, organization of, or collective 
bargaining activities by or on behalf of the Contractor's 
employees, except that this restriction shall not apply to any 
expenditure made in the course of good faith collective 
bargaining, or to any expenditure pursuant to obligations incurred 
under a bona fide collective bargaining Contract, or which would 
othewise be permitted under the provisions of the National Labor 
Relations Act. 



ATTACHMENT I 

CONTRACTOR LIVING WAGE DECLA 



COUNTY OF LOS ANGEES 
LIVING WAGE ORDINANCE 

CIVIN G WAGE DECLARATION] 

The contract to be awarded pursuant to this Request for Proposal (RFP) is subject to the 
County of Los Angeles Living Wage Ordinance (Program). You must declare your intent to 
comply with the Program. 

If you believe that you are exempt from the Program, please complete the Application for 
Exemption form and submit it, as instructed in the RFP, to the County awarding department. 

If you are not exempt from the Program, please check the option that best describes your 
intention to comply with the Program. 

I do not have a bona fide health care benefit plan for those employees who will be 
providing services to the County under the contract. I will pay an hourly wage rate of not 
less than $1 1.84 per hour per employee. 

I do have a bona fide health care benefit plan for those employees who will be providing 
services to the County under the contract but will pay into the plan less than $2.20 per 
hour per employee. I will pay an hourly wage of not less than $11.84 per hour per 
employee. 

I do have a bona fide health care benefit plan for those employees who will be providing 
services to the County under the contract and will pay into the plan at least $2.20 per 
hour per employee. I will pay an hourly wage of not less than $9.64 per hour per 
employee. 

Health Plan(s): 

Company Insurance Group Number: 

Health Benefit($ Payment Schedule: 

Monthly Quarterly Bi-Annual 

Annually Other: 
(Specify) 

Bulletin #7 - Contractor Living wage Declaration 
211 3/07 
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AMENDMENT NUMBER FOUR TO THE CONTRACT 

BETWEEN COUNTY OF LOS ANGELES 
AND 

SOUTH ATLANTIC MEDICAL GROUP, INC. 
FOR EMPLOYABILITY SCREENING SERVICES 

FOR GENERAL RELIEF APPLICANTSIPARTICIPANTS 

Reference is made to the Contract entitled "Employability Screening Services for 
General Relief ApplicantslParticipants Contract By and Between County of Los Angeles 
and South Atlantic Medical Group, Inc., dated May 21, 2002, and further identified as 
COUNTY Agreement Number 73995, and as later amended by Amendment Number 
One, dated June 22, 2004, Amendment Number Two, dated June 13, 2005, and 
Amendment Number Three, dated June 26,2006. 

WHEREAS, services provided by CONTRACTOR under this Contract continue to be 
performed more economically by CON-TRACTOR than by COUNTY employees; and 

WHEREAS, COUNTY and CONTRACTOR desire to extend the term of the Contract. 

NOW, THEREFORE, effective June 30, 2007, the Contract is amended as follows: 

1. Contract Section II., CONTRACT TERM, is amended to add the following 
paragraph 5.0, which shall read in its entirety as follows: 

5.0 The term of this Contract is extended for an additional month to 
July 31, 2007. Additionally, the COUNTY shall have the unilateral 
option to extend the term of this Contract, on a month-to-month 
basis, for a period not to exceed eleven (1 1) additional months. 
The Director, or the Director's designee, shall have the authority to 
exercise each additional one month option on behalf of the 
COUNTY. The exercise of each of the COUNTY'S options to 
extend the term of this Contract shall be effective immediately upon 
dispatch of a notice from the COUNTY to the CONTRACTOR 
informing the CONTRACTOR of COUNTY'S decision to exercise its 
option. In the event that the COUNTY exercises each of its eleven 
monthly options to extend the term of this Contract, the Contract 
will expire on June 30, 2008. 



2. Contract Section V., Terms and Conditions, Paragraph 1.59, Compliance 
with Living Wage Ordinance, is amended and restated in its entirety as set 
forth on Exhibit A to this Amendment Number Four. 

3. Attachment I, Living Wage Ordinance, is amended to add Attachment 1-1, 
the revised contractor Living Wage Declaration, which is attached to this 
Amendment Number Four and incorporated by reference into the Contract. 

4. All other terms and conditions of the previously amended Contract remain 
in full force and effect. 





EXHIBIT A 

Section V. Terms and Conditions, Paragraph 1.59, Compliance with Living 
Wage Ordinance, is replaced with the following: 

1.59 COMPLIANCE WITH THE COUNTY'S LIVING WAGE PROGRAM 

I S9.1 Living Wage Program: 

This Contract is subject to the provisions of the County's 
ordinance entitled Living Wage Program as codified in Sections 
2.201 .010 through 2.201.100 of the Los Angeles County Code, a 
copy of which is attached as Attachment S, Los Angeles County 
Code, and incorporated by reference into and made a part of this 
Contract. 

1.59.2 Payment of Living Wage Rates. 

Unless the Contractor has demonstrated to the 
County's satisfaction either that the Contractor is not an 
"Employer" as defined under the Program (Section 
2.201.020 of the County Code) or that the Contractor 
qualifies for an exception to the Living Wage Program 
(Section 2.201.090 of the County Code), the Contractor 
shall pay its Employees no less than the applicable 
hourly living wage rate, as set forth immediately below, 
for the Employees' services provided to the County, 
including, without limitation, "Travel Time" as defined 
below at subsection 5 of this Subparagraph 1.59.0 
under the Contract: 

a. Not less than $11.84 per hour if, in addition to the 
per-hour wage, the Contractor contributes less than 
$2.20 per hour towards the provision of bona fide 
health care benefits for its Employees and any 
dependents; or 

b. Not less than $9.64 per hour if, in addition to the 
per-hour wage, the Contractor contributes at least 
$2.20 per hour towards the provision of bona fide 
health care benefits for its Employees and any 
dependents. The Contractor will be deemed to have 
contributed $2.20 per hour towards the provision of 
bona fide health care benefits if the benefits are 



provided through the County Department of Health 
Services Comm~~nity Health Plan. If, at any time 
during the Contract, the Contractor contributes less 
than $2.20 per hour towards the provision of bona 
fide health care benefits, the Contractor shall be 
required to pay its Employees the higher hourly 
living wage rate. 

1.59.2.2 For purposes of this Sub-paragraph, "Contractor" 
includes any subcontractor engaged by the 
Contractor to perform services for the County under 
the Contract. If the Contractor uses any 
subcontractor to perform services for the County 
under the Contract, the subcontractor shall be 
subject to the provisions of this Sub-paragraph. The 
provisions of this Sub-paragraph shall be inserted 
into any such subcontract and a copy of the Living 
Wage Program shall be attached to the subcontract. 
"Employee" means any individual who is an 
employee of the Contractor under the laws of 
California, and who is providing full-time services to 
the Contractor, some or all of which are provided to 
the County under the Contract. "Full-time" means a 
minimum of 40 hours worked per week, or a lesser 
number of hours, if the lesser number is a 
recognized industry standard and is approved as 
such by the County; however, fewer than 35 hours 
worked per week will not, in any event, be 
considered full-time. 

1.59.2.3. If the Contractor is required to pay a living wage 
when the Contract commences, the Contractor shall 
continue to pay a living wage for the entire term of 
the Contract, including any option period. 

1.59.2.4. If the Contractor is not required to pay a living wage 
when the Contract commences, the Contractor shall 
have a continuing obligation to review the 
applicability of its "exemption status" from the living 
wage requirement. The Contractor shall immediately 
notify the County if the Contractor at any time either 
comes within the Living Wage Program's definition of 
"Employer" or if the Contractor no longer qualifies for 
an exception to the Living Wage Program. In either 



event, the Contractor shall immediately be required 
to commence paying the living wage and shall be 
obligated to pay the living wage for the remaining 
term of the Contract, including any option period. 
The County may also require, at any time during the 
Contract and at its sole discretion, that the 
Contractor demonstrate to the County's satisfaction 
that the Contractor either continues to remain 
outside of the Living Wage Program's definition of 
"Employer" and/or that the Contractor continues to 
qualify for an exception to the Living Wage Program. 
Unless the Contractor satisfies this requirement 
within the time frame permitted by the County, the 
Contractor shall immediately be required to pay the 
living wage for the remaining term of the Contract, 
including any option period. 

For purposes of the Contractor's obligation to pay its 
Employees the applicable hourly living wage rate 
under this Contract, "Travel Time" shall have the 
following two meanings, as applicable: 1) With 
respect to travel by an Employee that is undertaken 
in connection with this Contract, Travel Time shall 
mean any period during which an Employee 
physically travels to or from a County facility if the 
Contractor pays the Employee any amount for that 
time or if California law requires the Contractor to 
pay the Employee any amount for that time; and 2) 
With respect to travel by an Employee between 
County facilities that are subject to two different 
corltracts between the Contractor and the County (of 
which both contracts are subject to the Living Wage 
Program), Travel Time shall mean any period during 
which an Employee physically travels to or from, or 
between such County facilities if the Contractor pays 
the Employee any amount for that time or if 
California law requires the Contractor to pay the 
Employee any amount for that time. 

1.59.3 Contractor's Submittal of Certified Monitoring Reports. 

The Contractor shall submit to the County certified monitoring 
reports at a frequency instructed by the County. The certified 
monitoring reports shall list all of the Contractor's Employees 



during the reporting period. The certified monitoring reports shall 
also verify the number of hours worked, the hourly wage rate 
paid, and the amount paid by the Contractor for health benefits, if 
any, for each of its Employees. The certified monitoring reports 
shall also state the name and identification number of the 
Contractor's c~~rrent health care benefits plan, and the 
Contractor's portion of the premiums paid as well as the portion 
paid by each Employee. All certified monitoring reports shall be 
submitted on forms provided by the County (Attachments L and 
M), or other form approved by the County which contains the 
above information. The County reserves the right to request any 
additional information it may deem necessary. If the County 
requests additional information, the Contractor shall promptly 
provide such information. -The Contractor, ,through one of its 
officers, shall certify under penalty of perjury that the information 
contained in each certified monitoring report is true and accurate. 

1.59.4 Contractor's Ongoing Obligation to Report Labor LawlPayroll 
Violations and Claims. 

During the term of the Contract, if the Corltractor becomes aware 
of any labor lawlpayroll violation or any complaint, investigation or 
proceeding ("claimJ') concerning any alleged labor lawlpayroll 
violation (including but not limited to any violation or claim 
pertaining to wages, hours and working conditions such as 
minimum wage, prevailing wage, living wage, the Fair Labor 
Standards Act, employment of minors, or unlawful employment 
discrimination), the Contractor shall immediately inform the 
County of any pertinent facts known by the Contractor regarding 
same. This disclosure obligation is not limited to any labor 
lawlpayroll violation or claim arising out of the Contractor's 
contract with the County, but instead applies to any labor 
lawlpayroll violation or claim arising out of any of the Contractor's 
operations in California. 

1.59.5 County Auditing of Contractor Records. 

Upon a minimum of twenty-four (24) hours' written notice, the 
County may audit, at the Contractor's place of business, any of 
the Contractor's records pertaining to the Contract, including all 
documents and information relating to the certified monitoring 
reports. The Contractor is required to maintain all such records in 
California until the expiration of four (4) years from the date of 
final payment under the Contract. Authorized agents of the 



County shall have access to all such records during normal 
business hours for the entire period that records are to be 
maintained. 

1.59.6 Notifications to Employees. 

The Contractor shall place County-provided living wage posters at 
each of the Contractor's places of business and locations where 
the Contractor's Employees are working. The Contractor shall 
also distribute County-provided notices to each of its Employees 
at least once per year. The Contractor shall translate posters and 
handouts into Spanish and any other language spoken by a 
significant number of Employees. 

1.59.7 Enforcement and Remedies. 

If the Contractor fails to comply with the requirements of this Sub- 
paragraph, the County shall have the rights and remedies 
described in this Sub-paragraph in addition to any rights and 
remedies provided by law or equity. 

1. Remedies For Submission of Late or Incomplete Certified 
Monitorinq Reports. If the Contractor submits a certified 
monitoring report to the County after the date it is due or if the 
report submitted does not contain all of the required 
information or is inaccurate or is not properly certified, any 
such deficiency shall constitute a breach of the Contract. In 
the event of any such breach, the County may, in its sole 
discretion, exercise any or all of the following rightslremedies: 

a. Withholdina of Pavment. If the Contractor fails to submit 
accurate, complete, timely and properly certified monitoring 
reports, the County may withhold from payment to the 
Cor~tractor up to the full amount of any invoice that would 
otherwise be due, until the Contractor has satisfied the 
concerns of the County, which may include required 
submittal of revised certified monitoring reports or 
additional s~~pportillg documentation. 

b. Liquidated Damages. It is mutually understood and agreed 
that the Contractor's failure to submit an accurate, 
complete, timely and properly certified monitoring report 
will result in damages being sustained by the County. It is 
also understood and agreed that the nature and amount of 



the damages will be extremely difficult and impractical to 
fix; that the liquidated damages set forth herein are the 
nearest and most exact measure of damages for such 
breach that can be fixed at this time; and that the liquidated 
damages are not intended as a penalty or forfeiture for the 
Contractor's breach. Therefore, in the event that a certified 
monitoring report is deficient, including but not limited to 
being late, inaccurate, incomplete or uncertified, it is 
agreed that the County may, in its sole discretion, assess 
against the Contractor liquidated damages in the amount of 
$100 per monitoring report for each day until the County 
has been provided with a properly prepared, complete and 
certified monitoring report. The County may deduct any 
assessed liquidated damages from any payments 
otherwise due the Contractor. 

c. Termination. The Contractor's continued failure to submit 
accurate, complete, timely and properly certified monitoring 
reports may constitute a material breach of the Contract. 
In the event of such material breach, the County may, in 
its sole discretion, terminate the Contract. 

2. Remedies for Payment of Less Than the Required Livinq 
Wane. If the Contractor fails to pay any Employee at least the 
applicable hourly living wage rate, such deficiency shall 
constitute a breach of the Contract. In the event of any such 
breach, the County may, in its sole discretion, exercise any or 
all of the following rightslremedies: 

a. Withholdinq Pavment. If the Contractor fails to pay one or 
more of its Employees at least the applicable hourly living 
wage rate, the County may withhold from any payment 
otherwise due the Contractor the aggregate difference 
between the living wage amounts the Contractor was 
required to pay its Employees for a given pay period and 
the amount actually paid to the employees for that pay 
period. The County may withhold said amount until the 
Contractor has satisfied the County that any underpayment 
has been cured, which may include required submittal of 
revised certified monitoring reports or additional supporting 
documentation. 

b. Liquidated Damages. It is mutually understood and agreed 
that the Contractor's failure to pay any of its Employees at 



least the applicable hourly living wage rate will result in 
damages being sustained by the County. It is also 
understood and agreed that the nature and amount of the 
damages will be extremely difficult and impractical to fix; 
that the liquidated damages set forth herein are the nearest 
and most exact measure of damages for such breach that 
can be fixed at this time; and that the liquidated damages 
are not intended as a penalty or forfeiture for the 
Contractor's breach. Therefore, it is agreed that the 
County may, in its sole discretion, assess against the 
Contractor liquidated damages of $1.59 per Employee per 
day for each and every instance of an underpayment to an 
Employee. The County may deduct any assessed 
liquidated damages from any payments otherwise due the 
Contractor. 

c. Termination. The Contractor's continued failure to pay any 
of its Employees the applicable hourly living wage rate may 
constitute a material breach of the Contract. In the event 
of such material breach, the County may, in its sole 
discretion, terminate the Contract. 

Debarment. In the event the Contractor breaches a 
requirement of this Sub-paragraph, the County may, in its sole 
discretion, bar the Contractor from the award of future County 
contracts for a period of time consistent with the seriousness 
of the breach. Generally, the period of debarment should not 
exceed five years. However, if circumstances warrant, the 
County may impose a longer period of debarment up to and 
including permanent debarment. 

1.59.8 Use of Full-Time Employees. 

The Contractor shall assign and use full-time Employees of the 
Contractor to provide services under the Contract unless the 
Contractor can demonstrate to the satisfaction of the County that 
it is necessary to use non-full-time Employees based on staffing 
efficiency or County requirements for the work to be performed 
under the Contract. It is understood and agreed that the 
Contractor shall not, under any circumstance, use non-full-time 
Employees for services provided under the Contract unless and 
until the County has provided written authorization for the use of 
same. The Contractor submitted with its proposal a full-time 
Employee staffing plan. If the Contractor changes its full-time 



Employee staffing plan, the Contractor shall immediately provide 
a copy of the new staffing plan to the County. 

1.59.9 Contractor Retaliation Prohibited. 

-The Contractor and/or its employees shall not take any adverse 
action which would result in the loss of any benefit of 
employment, any contract benefit, or any statutory benefit for any 
employee, person or entity who has reported a violation of the 
Living Wage Program to the County or to any other public or 
private agency, entity or person. A violation of the provisions of 
this Sub-paragraph may constitute a material breach of the 
Contract. In the event of such material breach, the County may, 
in its sole discretion, terminate the Contract. 

I S9.10 Contractor Standards. 

During the term of the Contract, the Contractor shall maintain 
business stability, integrity in employee relations and the financial 
ability to pay a living wage to its employees. If requested to do so 
by the COI-~nty, the Contractor shall demonstrate to the 
satisfaction of the County that the Contractor is complying with 
this requirement. 

1 S9.11 Employee Retention Rights - INTENTIONALLY OMITTED 

I .59.12 Neutrality in Labor Relations . 

The Contractor shall not use any consideration received under the 
Contract to hinder, or to further, organization of, or collective 
bargaining activities by or on behalf of the Contractor's 
employees, except that this restriction shall not apply to any 
expenditure made in the course of good faith collective 
bargaining, or to any expenditure pursuant to obligations incurred 
under a bona fide collective bargaining Contract, or which w o ~ ~ l d  
otherwise be permitted under the provisions of the National Labor 
Relations Act. 



ATTACHMENT 1-1 

ATTACHMENT I 

CONTRACTOR LIVING WAGE DECLARATION 



COUNTY OF LOLF ANGELELF 
LIVING WAGE ORDINANCE 

 LIVING WAGE  DECLARATION^ 

The contract to be awarded pursuant to this Request for Proposal (RFP) is subject to the 
County of Los Angeles Living Wage Ordinance (Program). You must declare your intent to 
comply with the Program. 

If you believe that you are exempt from the Program, please complete the Application for 
Exemption form and submit it, as instructed in the RFP, to the County awarding department. 

If you are not exempt from the Program, please check the option that best describes your 
intention to comply with the Program. 

I do not have a bona fide health care benefit plan for those err~ployees who will be 
providing services to the County under the contract. I will pay an hourly wage rate of not 
less than $1 1.84 per hour per employee. 

I do have a bona fide health care benefit plan for those employees who will be providing 
services to the County under the contract but will pay into the plan less than $2.20 per 
hour per employee. I will pay an hourly wage of not less than $11.84 per hour per 
employee. 

d I do have a bona fide health care benefit plan for those employees who will be providing 
services to the County under the contract and will pay into the plan at least $2.20 per 
hour per employee. I will pay an hourly wage of not less than $9.64 per hour per 
employee. 

Health Plan(s): H&& /yh-e--+ 
Company Insurance Group Number: 7 0 3 C /  /b 70 0 4 2  Oc 2 Z/p 
Health Benefit(s) Payment Schedule: 

d Monthly Quarterly Bi-Annual 

Annually Other: 
(Specify) 

1 PLEASE PRINT COMPANY NAME: 11 

I declare under penalty of perjury under the laws of the State of California that the above is tiue and co~ 
SIGNATURE: DATE. I 
PLEASE PRINT NAME: 

N/S5#W /%&?#EM A?fl 
TirLE OR POSITION: 

Bulletin #7 - Contractor Living wage Declaration 
211 3/07 




